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PREFACE

It is true that the success of any administrative system depends on how

ively it handles its personnel functions. In
d complex tasks,

efficiently and effect fact organizations

perform and face a large number of varie
s efficient, effective, able competent perso

nd organizing capacity they can build
ding process.

issues, trials and

tribulations which require nnel. With their
requisites skills, aptitude, attitude and integraty a
the image of their organizations or effective institutions in the nation buil
mber of central government, state

Our country is managed through a nu
¢ ministries. In this,

s accordance with policy directions from th
f Indian law and policy personnel administration

onship with in an organization or

government agencie
civil servants are the actual makers o
:s concerned with people at work and their relati
ve mentioned about the personnel administration in India,
cies and their role in the field of policy formulation,

this 1 have depended on many reports, books.

In this book, I ha
issues, various central, state agen

execution and implementation. For

websites and news papers and 1 am grateful to them.
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